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Definition: 

Unconscious biases are 
social stereotypes about 
certain groups of people 
that individuals form outside 
their own conscious 
awareness. Everyone holds 
unconscious beliefs about 
various social and identity 
groups, and these biases 
stem from one’s tendency to 
organize social worlds by 
categorizing.



Did you know…

…that according to UN statistics, women are typically given smaller
research grants than men

…that only 12% of members of national science academies are female

…and in areas such as artificial intelligence, just 22% of professionals
are female? 

Breaking the gender bias
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Scientific research is more accurate when 
gender is considered

Gender diversity in 

science – why it matters

Diversity brings different perspectives to 
research and scientific conversation

We need more STEM professionals



Scientific research is more accurate 
when gender is considered



Men significantly outnumber 
women in engineering research 
around the world

(Source: Infographic based on Elsevier’s report Gender in the
Global Research Landscape)



Reshaping the future of a bias-free AI world




